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ur wnr rf fror <os5 rwi si sreft t f*rer$ fa; to ar^ror totto to e* 

tm m\ w* 

Separate Paging is given to this Part in order that it may be filed as a 

separate compilation 


fTOT 

(srrfas* tow frorrer) 

31%£tot 

On 

Wf fewft, 1 1 TOW, 1985 

wtro 

wrrotw sftro wtro trow to 3 wk to 4 

■H.tH P t (kTT fWTOTOt 3fk Wrf? TO 

ttotsto) front, 1985 

TO°TO°fWo 357 ( 31 ) :—TOsW HTTOT, WtTO WtWT 

fTOK wfwfWTO, 1956 ( 1956 TO 3l) T?T TOTT 48 
ITTT TOW wfTOWf TO TOfW TOW flTsftr TOTTOfUT WtTO 
WtWT fWTO, TO 3 wk TO 4 TOTOTOt (WtTO 3Ttr 

wfwr# rowr) Otto, i98i, TOwftw wtTO wtwt from, 
(to 3 3tVt to 4 TOTTOTt ) tow from, 1 98 1 ark 

TOWffW WtTO WfHT from TO 3 WtT TO 4 TOTWRt 

(wfawiftwr wk wrofroffro) faro, 1983 wt, to 
tot! % from wfrorw tow fir froir cpr wfsrrorw 


% frorr tot if wt to^ wtr froiT htot %, 
WTTOfk WtTO TOUT from TO 3 3 lk TO 4 TOTWTfmf 
TOt %TO % 'fifflTO fWTOJWT ark WWf TO fsfTOTO TOWf 

% fro fwmfwfro from wwiwf I, arwk:— 

1 . WfTOT WFT, TOTH wk WPT ftWT:— 

( 1 ) to fromf to wfsrew tot wrcftw wfro wfwr 

from TO 3 TOT TO 4 TOTWTTt (^TO % fwWWWTWk 
TOff TO 'J'ktTOT) from, 1985 I I 

( 2 ) to from % TOTOsr, from 14 % from 
1 tow, 1983 *r tow tow wtto wk fron 14 

c 

Tl 2 2 TOTOt, 1983 Tit TOW fTO TOWT WTTOT | 

(3) TO fWT (2) *t fTOTt TOT % fl% ftTTft, 
WWTO it TO fwff % WmfiflW jrfr TifWRtw § TOtTO 
fro % wtWT wfw T?tf TO 3 TO TO 4 TO TOTWTTt, 

from fwfww wtot tro | frorrr w^ 11 tow, 
1985 ?r to fromf, from 14 % fwwTw, %• wTOwf 

% WTfWW fjTO TO TOTO TTOWT T>fT TOW |, wt fWTO 
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3TR5T §7?T t*# TRTTCt aft 3* TTTTS it 3*<T faMt 
STTT MM ft% TT 3EpfT % ttTRT f I 

2. MoTTM:— 

faMt T, af* g*r arM % 3T?**T MfM 
T $,-— 

(*r) “3tWm” at aft** ^mn Mpt MrfMr, 
1956 ( 1956 *Ft 3l) 3tMif | ; 

(m) "aMt?t” it anrafR aftsR arm f?m *ft 
spPTTfy srfflM I aft? ^1% 3RRtt *f 
sjtPrt nt | aft srfsrfwr % arsf^T fM* 
fM TT fM* ‘FT TTTT M*Ft ft WTT It ; 

(*) 'MMoT ?TtTT” it TTTT vraT ,3Tf^TTT t 3ft 
ffraft spwfr apt fMrt far an 

qraR <+.?«} % n*i4 Mn (Mr **7 ft; 

(«r) "Mrfar RfM*” it *rr?cfR aftm ftm 

(MR) frftTJT, 1976 arfnTT | ; 

(y) ‘MNlft frfTTJT” § niMR aftTT MlT 
(TWTt) IVpRR, 1960 3ifjm | ; 

(n) frar Mf sft? Mf tt aft far faMt if 
rrfwt | aft? *f?MM ^ft | fM?r 3ft 
Mrift frfaMf if qforrfM f, ar$t arf 
| nt Twft frfmf if t t 

3. M 3 aft? M 4 *rMrf?*f *TMt # w:— 

TMiff fafanro art* rrtM Mpht Jr faaft tr 
% ft% fT 4t ft frMf if MMrar ffMf % 
afM if M 3 aft? M 4 % «FWf?ft aft Mt % 
fMsr* aftr ?rw m fvnrcff % fMar 4 ft 19 aw % 
%■ ^rr^sff % aRart? fffMfaar ffrt i 

4. aa 3 I anhTfRf % taRRR: — 

(l) M 3 % anrfrfwf % faRmr fMrfTfM 
ffn :— 

(1) MRpf 

(2) T^T? Mt TTfTT'F 

( 3) 3R*mr 3TE*ST 

( 4 ) arrerfafM 


1210-75-2035-80-2385 

aw 

775-60-1 135-*°Tt°-7 5- 
2035 *7* 

660-45-750-60-1290- 

75-1890*° 

520-30-670-45-850-60- 
1 150-*°?t°-60-1210- 
75-1660 *° 
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( 5 ) annM, TftaTr sftr T 5 : 0 - 30 - 670 - 45 - 850 - 60 - 
afmrM.'TtMsnr, j 121 o-ar°fT °- 7 5-1 6 6 0 : 

Mr;, tfM>R sranarafr, \ *7* 
o^far* MR aft? y 

M <ft$ 5 RTFf>, j 

TfMftT? srf tfpf, j 

(e) arfnfpBr fnfw 460 - 20 - 520 - 25 - 720 -*° 

Tt °-3 5-8 6 0-4 5-1 1 30 

(2) -nTfnTT (1) if t^TPEff% srfaftTPT, 

Umf'tf m ?ftt aftnr t^f 

fqai ^ 1 TTrTT Hi , -a afmr:— 

' 1 . r-**m ’Mr rrfErafr 3 ft anrarfc^ Mr 'ptstt 
nflMf % if fTTTT Fpft wT f 1 

(sp) 5p*nT'M*^%fM : 180F° rIMrt 

(«) mrrfftMr%fnr : 200 ^° srftirrar 
(n) Mmeff % M : 225 f° mPthh 

2. 3TTWfiTfw : 245 *° N'f^W 

a 

3 . arfTM 3 ft *ftarr aft* aKraRwrt Mferr % 

apr if fjpjRT fw at t : 115 *° Mror 

(3) 3*f>WH (2) if fMF*^r M *ft 

srTORt *err w aia aff jtttt mnnT 1 aw, farffcr 
M sft rpt, M fMn: Ms* frrfar, 

3 ' -t * R , nar* sttst M % fit* M Mf* ** tw* 

Mr Mt % fir*, *w*t if fMrr srrw 1 

(*;) arprTfwi iwr Tften *fr*$ fMpr 
** M arftMf aft arm if: 

5T«m M % fM: 110 *° 

STPTPft M **fT % fitT : 120 *° 
qT*TcT*3ff *aff % fn* : 1 3 5 *° 

(«r) anarfMaft aft twt if : i46*° 

(*) W^tTTT 3fhC TTPHWf 
ftMTT%*TiffTT a ffT 
fsp$ *t atfEra?: 70*° 

4. Mr an* Mt%few Mr TTmai, sft 
arfMof fkfM % T'fRTTR if t, aft? aft 25 

Mmar « pt M ~tpt ararT ttr Mr, % fMw, aftf aft 
MwTft y r M ?w n^n M an ^f*tt *ft fr*rr: 

tft Tf aft? % faaara M 3 apMift ap't 
a rr * y?nT ararr ara *f? ?fr | far sft aarwaw warr ♦ 
a*r traa ^art Tfsrr n* swr fap *f sttt £rrfcr 

W TR «R <T? 5RT Tf?TT f sft? ** %mT if 

**r^?t % iMtsrr t? anrMw ar? fm .anw i 
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5 . atf p 4 3 arPpTfkpp fsp^fr faahr tap arr 

■^f^R aft §>rr i 

5. 3TPPTP 3T$q«T PVT PttSTat % WK P sr>pf?T : 

otp ppp srk anfTsrar % arm: Jr i r^prf, 
198 5 at pt pp% awra atf att faafaaat nr 
PFatPPT agl at PTTTtT I 

6 . P 4 % aPPlfttr % tmra :—( l) ar4 

4 t aPPTftPf % tpapra fppfpfap jjft :— 

(1) STrfPP 3fk Paaf PT% : 415-10-435-20 

-775 Pit 

( 2 ) fpqrr^t, fprp, nerra parrct 

'fpaaPa aar ftataTT, papt : 430-10-450- 

20-790 Pat 

( 3 ) fT^PT : 430-10-450- 

20-790 Pat 

(2) aafapa (1) Jr ftffe tempi tarfa- 

ftap, fwf<4fSTeT PPP % arpprt tit fpftfpST ttPT 
Pa? fptP PrTT 5TH akt fPP Ptt PPtpff t fpt 
smart taa %pa P fppr pptpt :- 

(p) fpajppp , PlaftPTT, TOP— 

parrtt 33 p. afp m 

(*) ?T^R 

tmTa % at PTPTP PS : lsop.afppTp 

ppp mtapp srrprpaTsfk 

PP%3nP 14t sttptp aar, 

fppP p^ sttptp tt pfcpfpp : 170 p. jtIpptp 

15t PTPTP,PT srk PPp 3TP : 190 1. TrftPTP 

(3) PP 4 a>T atf Pt asPprt %tT fpftP tap 
*RT fPTTT aft ftPi I 

7. tawa P arfsam par agpa % aapra apart 
taa P afsat:— 

arrf srfPPsr af palaaa ptp srrt % PttaTftg^_ 

(*?) Tmt mprt at, — 

(j) Pt pf 3 % Pfraar pt srrfpTgfqTir * ttprrp 
Jr t; pt 

(jj) Pt pf 4 % ftpft tpaara P 


ark Pt pp srrp taaara P srftrpeP aar ag p pit t, 
tP arft^eP Pal a§P PTp % aSPTP ftt PIJ 
PaT % Petal pt pt % fpt, PP tamTP P 3Pt 
?nr sttp at pf Pfpp tpaafe % tpr srk 
teP ?tprn: p! n ?p?tl | fp?| $tt teP 
^f5P 3rft^ t arfspp tk |>ft t 

(w) arfttna spm srsrp p 

^tl g^npv % terPTP t fttr m^ifr pr, sft tefp 
3TP. t srfspReP ePT Tpr PIT |, srfaRtcP cRl 
Pt % PPP ftt’Tt %P t TTP^J tk PT 
% fsrt 3TT pppp t 3P% s:ra tp p! pf tfpr 
pp ffe ^ sffr tcTP pfe ftipjp 

| fpp ttr pppifspr arfsrp t pfgp tt fit!: 

PR5 P^ % PfT fttl PTPPRl ^1 3PFt srfpT 
tap pfe pt pfpfpp tap pfe qft arnckr % tpr 
% =fl pp p tip pp at PTrfP pt (p) P 
^p (sr) t fpf%p srfpfpp PcP pfe ?PtfP 
at PTcft |pfr PPPT PTPP Petal ptppp PP t PTT 

pp%, krat p^ pp pp t pp t PK| pp grr 

PRP I, tftr PPTP PP P 5PtT«fP % PtP It 

ppp, pp p? ft pp ppp pfe 3ppp pfr pt Pt 
ppT, sfkpfp ppp Pfe ppt arr pf ppf | Pt 6;p"T 
PcP pfe PP PTP PPP PTTtP t, PPrPT fttt 

fppt pp a?"RPT pp P fppP ft pfe tt arr fpfpm 
ftpr ppt ppan ptppt ^ptIpw pTp it ptpt 

Pstr^TP :—5P fppp % snfkp % fpt, PTSITfr 
tpp P aifpftap teP pfe 3ppp arrt % fpt ppp 
PT fPantt p? ?pt Pt arPpTTt aft, art Pitt fpftpp 
aft apgpf 2 P fpfpfpsp paprtta? arr arrP at 
3 Ppt tt % fpt psp prfgarrft 1 1 

<3 ^ 

8. PfPTf PrTT:—( l) PP 3 sffr 4taPPTftPt 

% PpTf pp pt ptppp fppfpfarp p:p P sparftp 

PT PTPPT '■— 

.gppip ^Ptptfpa! ,'arPaTTff arr srfep Pirttp 

pfPfT PPPtaFPT rpP ^aartar 
SPSTTT : 1960 at ^■’PPT P ^[parfa? P. 332-100 
PT : PP 3 % anfPTtt 

pfprp PirttP ppPtapr P 5 P ’jpartar % 332 
Ptt % ®tt tprftrar sffpp P Petar ptt 3fat % fpt 
arrarrt tpp *rr 1 pfpsp p?ta? ptt Pat % 
fpt arfsar P arfgar 15 ,so pat pari 
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00 4 OROORr 


OKOt 


arffoo oroto 3 ootoor oro % 332 

sNrf % 3 ?r oorfoor afroo Jr root or w % foo 
arrsrn: too or fooo 00 ot, ofo oftf % 1.2 
ofooo 1 

( 2 ) srfgrr orroto soorwr o?n goorror % 
oorfJror aj^Rr Jr (far Jr to% arro oro *mr>T 3ior 
tot oor |) rot or fRg ofe % fat to ofOTf 

RT TT JOffaO, 332 % 37R 332-336-340- 

344 % TO J[ OR oft 3TK 3% ft 3TTO fOTOT arTOOT t 

afk oft oro farro m, Jr oto, or ofkrfko 
to Jr fR anor | or to oforf Rr on joftsm 
ot% oft afa oot to Jr fror farotr ofofRo Jr 3ffoo 
goorot fooTft t foo nfok tot ort fror oot | 1 

Ot% Tt Ok ^RtfSTO fat sn% TO Otn Ofok Orff 
OR TO 3TT Jr OO OTOT fan fTOT I oft faiT 
oto aftoo 3^7 or'too to Jr f'T, ark oft for oro 
aftoo afa 00 to Jr tt air oft | or oto nook 
nor or'too to Jr or gnorot oro otoo or % 
rmroRff ftor 1 00 srotoo % fan fonrft Jr oto, 
on, faRR or ftRR oft ofoo okfa oft oor c o 
fro nfat oorfar arofo nfoto 1 1 of affoo gork 
aft ORtfar no ofaon or oro % trw Jr srrrfao 
fror win ?oJf Jt aft oft ottoo of Jr ooro ft, 
goofr ftor faroir nfort oot oofao Tkt % 
srotarnrn rort tiw 1 

(3) farot fofaR oro % fan oforf 00 tt 

ooonr % noton % fan, affoo foorff tt 3ftero, 
jtrerr affoo goofr to oto % 150 fro ooru 
ft, oorfnr 3 ftoo % k-o Jr faor nroor 1 ?n gRtfno 
nforf 00 orr ororfaror otpt 00 oro % arrorot 
oro ^ foiT otoot faroif grtoo tooej f r 1 

(4) 3EPT % fOOTTnr % fOT Of f%OT OTOl 
| for 1 aroo, 1 983 oft ooo oforf oof oft Trfw 
of Trftr f>rt fo# 332 ^oorfr % sett igo aro 
or fowf Jr fofofoo or % arorrn: Rrarffto foor 

c 

arrt artr oorooro not oorfoo oofteTO 00 oro oft 

> --• 

qforr orpo oft 0T0 000 arroo 1 farrr% eo fooo 
% arato oforf rrfr % ^oFtaro % foo torfoo? 
artorr gfrorior, to Otto or strio fro % of% ttrct 
0 1 oooott, aroo 1983 % foo oto oforf oorr 
Oft ftOT art rft% Ot of OROt Oft OOO ofofe if 
wofoo foor oot I, ore ^Jr 0% oft orror oft 
ooToot afofcoot % aroorr oorooro ooftfaro ooor 
arproT 1 


oro % foo OOO OR 332 R 

oforf oot ator % Jr t?r- 

oooft ooorior 
if O- fooor 

orfoor foo 00 3 00 4 

aftoar oforf 
OOTtor 'iTOT 

of 0 t 

ofooo 


3TOO, 8 3 

492 

160 

40 

48 

of, 8 3JtarOrf, 8 3 

496 

1 64 

4 1 

49.2 

ORO, 8 3 O OT^OT, 8 3 

520 

188 

47 

56. 4 

OOFR8 3 Jt aroott, 8 4 

5 48 

216 

5 4 

oo 

0ROT>, 8 4 % aroo, 8 4 

5 56 

224 

5 6 

67.2 

of,8 4 0 oorf. 84 

560 

228 

57 

68. 4 

aroro,' 8 4 Jr ooor, 8 4 

c\ 

564 

232 

58 

69. 6 

OOFR, 8 4 Jr OORT, 8 5 

584 

25 2 

63 

75.6 


9 . oorro fORTOT OOT : ( 1 ) 00 3 afk 00 4 
orooTftof o, 00% fooro fapf oroorft arroro arrofoo 
or foor oor I, oforf 00 orr orooro, otoft-ooo 
oot fooo 000 % 00 oro oft oor fooo 4 % 
oqfooo (3) or or fooo 6 % oofooo (2) % oRfo 
Jf foforoR 10 ofooo oft r Jr ftor for^ 
oor ofsjoRO oot of of 000 ftor 1 

( 2 ) of otoorT farrf EOOPf ororo arrofeo 
foror oor | forot oorro for or or 00 % fororo oft 
fro for?f 0 000 fraft Jf e oroORf arroTO % foo 
oofoo aroffio oro orr 90 T 0 orto 1 

00^ 00 OTOOKt fanf 1 OOO, 198 3 Jf OfO 
OTOOTjf 30010 arrofoo foror oor I, Off 000 
foror arro oror oorro fororoi oor oof oorro oro 
too t|o oor o to fooo % oro ftt ofr onto 
ft 3000ft onto' ofr ofo or t| % 1 

10. OR OfOORTcOOT OOT:—(l) 00 3 OR 

00 4 OTOOTftot O.t OO OOT OfOORrOOr OOT fOR- 

foUao 00 Jf ftor:— 

oorro fto ort r ?oooo srfooroo 

roro 

1 i 3 4 

(Or) OOR OO 3 3TT0Rt 

faroift 3rrorot 12 000 00 

OTO Jt 3Tfoor I 10 ofooo 6 5^'' 140 O'-' 

3tR ooaft OOT 00 4 

orot otor % arrorft too 

oofto 00 00 8 ofooo 40 Oo 


60 To 
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1 2 3 ' 4 


(PT) RRRP RR 3 

fRR#t srrRTRf 5 srrafptRRR 

RWRtPRRt rt 6 TfRRR 54 p. so p° 
RTP I ffTRJ fsfRPt RR 4 RTRTPT 

an^Tff 12 rtst #rrrt 4 1/2 

% 3 rqfa^r| srfcrsncr 30 P* 35 

PT 3 RT #t PTR- 

srrf^rrsfk 

r#Ir?, Tifl%pf, 
cT®TT TTP S#RP 

fe^q-ur: f?r fRRR % strIpr % fro., rtrtrt # 
3rft?t r fft ft i98i rt rrrprt fpfte Jr ftp; rr 1 1 

(2) RrfRRR (1) if fowl rtr # fit f q; it 
rr 3 Rr rr 4 rr #tf RiRRrpt 5ft rrrtr if 20 po 
srfRRrpr rrp srfRf>prcRR> rpr 1 rrr, 198 3 ir in 
Tf# rp rfr rp pfr «rr, rrr ppr rr rr tfr 
ttprt PfRr rr rt? rr RRt prtr tp trtpr |, rtp 
rr pt?r srfRSR if rrrpt % ^rpTstr % rrr RrifRR 
rt rotr! 1 

11 . qgjfsitrr : 

( 1 ) rr 3 rip rr 4 R?j?RrfpRr R?t rr Tfj? 

srpff t?t toh fRTRf#fprR trttp ftpr:— 


13 . sftw-— ( 1 ) Rnf rr 3 rt rr 4 RRRrtt 
f#?fl pit's? #t aw RfP rpr rt RtRT rt f#?rf w 
strip % pr? rIrpt % rrtr- m fRRTP R|f 1 

( 2 ) •prfRRT? ( 1 ) if. fRPfr rtr % fi# §q stt, 

STTRR 7 3 # 4 #T?RRTPT STcRRT qi? rr % 

frq, Rt 1 srtr % 3 TnR*? tip 3 mrnff r ? 31 
RPef R?T PTTTTR ftRT |, RtRPT % RR# #, q#t RP TP 
3 TTP q#T 3 |rff R srsffT RRTR Rr qRTTP f'TRT RT TPRTR 
TTPRRP PTRTRr if STfa^RRT RT?T, RRTfPt % PRP, fR#TR 
TfifiRfRRT TIP 3 R? WTR RT#f RT SRTR if PR# 
gF fRRfrPR RP : 

TPRj; Rg fR— 

( 1 ) 1600 prq afcmT % srfsiR rrr ttr ri# 

TRTT RTRTPt RT TFTT R ‘TRP if R‘tf PRJ? 
RT Tff ?Ffr ; 

( 2 ) Rff fRPff RTRTPT RT tcTT 750 PRT Tfff- 
TTPT T RfSTR ff RT?r iR^ 1600 P° srfR- 
TRT T Tf'cTR T ft, Tft ttR q^TTPl R> 
RfTT R R5% if ^R RfgRTT PRT IT TRIP 
THfoiR Rt RPTRl TRT 33PTRT RRT 7 50 
TfcT TTPT | I 

PWlRPR : 


( l) RJTJ TTR % 1,500 

TfPP 3?tP RTT 3T^TR RRTf 
TP 3?Rfi«p=r PRP? TP TTTPR 


(2) TTSTTif 1,000 TfPP 
TIP RTilRTPfRPJ 1,500 
TfPP^RT# RRTf TP 
TTfiRfR PRTTf, TTTPR TP- 
RTPT 3 ffp TTR PRTTf TP 
P?rPT f^f R-tTT TPRTp, 
PTPR TPRTPf 3 TPT RTT RT- 
RTfPTf % fRrr “TfTft PTTT” 
RtfTT fRTT TTT | I 


TTTTPr TTT% 10 TfT- 
m 5fff TP TP, PRRTT 
35 P o Rip RpJRPT 

100 TfTTTPr TR 

TTaTPt trTT R 8 TfcTTP 
Rt RP TP fRPR ^RTRT 
3 0 po aftp 3 ?f?TR- 
RT 7 5 P 0 aft TTP? 
TR 


12. t?TT RT RfSTRcTT pftTT:—(l) Rtf Rt RT 
3-4 RTRTPf fRTT TTT, TTUTP> TRP TfPTf ^fRT, 
fRTT TRT R^P RTfRTR TRT Tfp Rtf ft, % PT T 
fR fTPITRP RffTTIPT 3,500 PqT Rt PrfR PT 3?fsrR 

pff irrr I 

(2) Rtf RT 4 RTTTPr—fRPff PTTT, 3rraTff 
RcTT, RfTTt TRT fRRT WRT 3?tp trfRTR RrTT tT? 
Rtf ft, % RT if RT fT'TTRP 2,100 PRT TfRRTT 
% STfSTR Tft %PT I 

(3) Trpffrir pfirr frrr fp-pr (rt 3 ftp rt 

4 RfRTRf) RRR fRRT, 1981 % 3T£ftR RRfR R R 
ST# RT PTRTR iRRT RTRT Rf? Rtf ft, TTFR ft RT^RT I* 


sPT PTfRRT % SRTRR % fair "RRR” t 3TT‘JTPf 
^RR, fRRR, ^ r , RTR Rif |, tfp TfR# WT 3ffs?- 

TR t I 

14. STfETRTfRRT 3?tp ^RTfRRfpT:—RR 3 RT RR 4 
RT Rtf RRRTPt 22 RPRPT, 1983 RT RT RR# 
TRRTR RRT i? fRRRT fRRT RRT t, 58 RR RT RTR 
TPf RP RR TP RRTfRRfpT fTRT : 

■ R1 fR RTRlft fRfRRR #t STR^jft 4 if 

fRfRfRER PTSTR TTfsTRTPt Rft RPIRf PTR | fR ^RT 
RPRT fRRT % %T R |, RR RRRTPT Rt 5 5 RR #t 
3TTR TPt RP %t TP RT RR% TRRTR fRpft RRR R% 

•O c\ N 

RTR RTR Rt ^RRT tRP RT RR% RR# RRR tRP, 
RRTfRRrT fTR RT fRRRT t RRRT | I 

15. RRR RT TR: fTRR fRRT RTRr : 

o 

( 1) iRRt RPRRP RRt if fRRfRR STTOTP TP 
fRRTR fRT; RTR TP RR 3 RT RR 4 % RRRTPt RT 
3RRTft RRR 3TTPTR if RPRRP RRRRTR if, #T 
fRRRP RRRRTR if RR# RRR RRtR 37TP |, RR RRR 
R TCP TTR RTP fRRR fRTRT RRTRT : 

TP7R Rft fRSRRP RRRRTR if RTcTrfT RRR RPRPRP 
RRRRTR # #tf TRR t, Rft SRRT# #RR RPRRP 
RRRRTR if RRR TP fRRR f#RT RTTTRT Rt fRTRRP 
RRRRTR R RR% 3TTRTPT RRR % PTR R,TP | : 
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TW; fa TO# fa faf WWW ro WR faTO f% tr 

totw to affairo totto# www if aprr ir ro ww w# wfe 
iffar f sfr fa sroro row wtw to ?3jwto | # faT ammr 

TOW TTOTP; TOTOW % TOWTO TO faTO faWT TOTTO : 

TOW][ fa # fa TOff fsircfr fa 3 (fawSTTW WT 
ffarfaw) WTWWT# apT 1 3ft>T ,1983 TO WT TOP 

TO? ww i srfsmft % fir farw fro rorr |, 
w?r ?ewt totow fit toto totwt# tow fa arrar# 
tow % stott to faro fawT toto # fa faro 

fair TOTW # WT#gr apt WTO TOWT #wfW fa 1 TOT 
1983 fir #P fa# 3% TOW fafiWTO TOWfiTTW fit TOT 

faro i 

(2) fat 9 Trff % TO#W far fTT # TO-Wr 
TO fafaffTO apt TOTW, TOTTO TOTO fit #TO fatf 

TO TOTwrftwr to, sffafw % row fafiwro toto if 
www sttt fro; totw wr# farof#? if faw # swrw 
if Wf ft!;, 

fafafa TOTO TWTTOT faWT TOT TOFTO | I 

fiqrofaTOT —.■%$ faro % farrow % fro faro 4 % 
TOWfaWTO ( 3 ) TO# faTO 6 % WWfaTO ( 2 } 

% rwr it fwfwfaro farow tow % far # tost# 
row # firrw % ro if roror tottot 1 

(3) fa# TOTWT# apt TOWTO 3 # if TWTWTWTO 
WW W TOW ap# % f<TO fapp farr to# # ^TOT |- 

fa far fiWTwmr wror far rot wwfaww {1) to# 
(2) % ro#w farom rowrorw to# rowro rowrorw 
if % trot % totto: % w#ro 5 # 

row rorofawro (3) if faffaw Fwrwrcro fir# if 
totto# fafwww # rowfat 1 if fafaffaw faff# 
aifaro# srrr ^nfr # ror top# | wfc rorwroraT 

TO faWT TOfan# fafiTO TO TO# TOfaffafaWT 
fianaftfwar s?waff 11 

16- W3T Tgt .—3 irr apt 4 ft spJTarrff 
rrfirma ^ qrr, % farq; 

trap firrar #f tt tr rsfr ttt ^ttt ?mr 
f*p ?5 ?r| ®ft ffiTfipr #r tot #t firfi'j’tf ar^fsr ir srf^p 
% arfOT TOTf fiTTfir fffift: 

TTfiT TO ^fit^Rt TO TOTTOTO fTOTTO % f^fTOW 
62 % TOffiTTO (l) aftr (2) % artfr^T TOTO 
atroffifirr 0 fr aftr srMro; 3rr%firo 0 ft to fTOrro' 
3TO TOfirrTfil# f^anl, TO# tTO TO TO^f ar#a 
% afTTOTO. fafTOTO TOTarW, STfigar TO# TO, ^ 
WTO TO art TOT % SrftfTO aft fin€ WTO TOT 3rm WTO TO' 

#ro' % srFsrro an mw arfrfrTO wttot^; f 

. fifqfrwfirw frowr tot wtott |: 


to ?5 «fk fro wfw ^rr tow^t# toto, f«5, 

WTOT, TOTTTOPT. fiTTWiTOTO WmTft, fiTTfTO'TO TOTW, fTO 

#rsfr wtfirrfcwf wt wwt to) wtrofT totoT wit wTrofTOf 
ir ir fro# ir | m toT totw wto to toRjto ir 
TOfsrro firre # fwirw totot ®fr ar^pirfr to! 

TOT TOTOdtt WfT TO% TOITO if TO TOTO TOtf 
^tW^f|l 

17 . w^fw ®fr.—TOwwTOrwfiw fwfrofir to) to^j# 
4 if frofwfTOss: toto srrfrowrrft fro-fr firf^ror towt# 
#, to# TOfijof irwTsrwftr % astro arfwwr wro^ 
firrro % totw t# |t, fr^fi arwfw % fro wgfw ®fr 

fiTOIW TOTOTlt f#m fWTTOTT H# TOTTO TOT f) 
TO%TOT I 

is. firfwrofwfsr.— (1) f## qfTwtsrra# tow# 

wr TOWTWt TOTTOTO TO fWWtB tapir wt[ TOW1# WT ftTOT 

rowror, # fTTfifr srwfiftfer arfrofror fwftr if arfroTw 
•pt t^t $t, % ffirar trowr to 3 wr ww 4 rowrot, 
froro to rwifrow wf#w fwfsr if rrfTOTTO to# 

TOTO# WTO, fwroif fWTO 4 % TOqfTOfiT (3) % TOTO^P 

wr faro 6 % TOfaro {2) if fafalror farow 
fir# to to fift TOffiirfTO |, % ufa % si wfaro 

# to ir TOffirwrw arfar 1 faro afafrrro sfaap row# 
% wrrofwwr TOffaTw % wttto tto 'flfww faftr if 
TOfWWTW wfaT TOT TOfTO=F it TOfaWP TOTTOTTt WTO, fTOTOif 

faro 4 % rot wto ( 3 ) ap wro^P wr faww 6 % 
wqfaro ( 2 ) if fafafror faro fir# to far # 
w> wfa to si afaro ?fan 

( 2 ) TOtfroro wwwifff frrfatffar toww- TOWffa 
rorot farfafa % #r rorwrorffar apww# # ro 
ror# # farw fafsr if farorw ro |, fair %wro 

# TOTWTfrof =P Iro tfiwr row faftr % war if, 
rorwrc# wf^w tot# w tot t %> % ro fafg % fwrof 
W roWTO 9TO % WWWTT ^fa I 

( 3 ) froj rofwro ( 2 ) # totwt# faro 
5 RT fiwrfro wfaro fwfar if arffarrw w# % fro 

3TW5TTW fro TOT TTTO | WTf^ # WWWTffat # WTWrf 

wffaw fafa if #£ faroiw row # #w faro ir 

W# # TOTTfi# I 

19. rowrw(i)(w) ffTO ror# ww 3 wt fa 4 
^hwt# # w^s? ir 3Eww w# ww (ifaf % 1 faro# 

1955 # WT W# roWTeT fiTeff fatfi W<r TOTWTffaff 

# wrww qffatwr wr tow# ifwr # rorfw wfafirffar 
far |) faww # fawn irwr if [roif wfararctf # 
ifar # wffifirfaw |) t^t | sfa ftwr jpjfwr# — 

(j) fro# fafa faro ira fa# # tocto 
ir toto #wf f; WT 
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(ii) fefe * 3 « 5 t % feqq qft %qT qq wm 
ferr I ; qT 

^t$r) m 3 qr qq 4 qqtfe ^rsY spR^nct— 

(1) fsfetft fe*w ?tq r 5 r ti% q?q 
?> srRft | ;qT 

(ii) 5ft ffew spt ferr % feqfr qqr | ; 

m 

(iii) ferfe qqfe qr qt fecqr sffefr fe 
«nri| % qr fqfer qtfr ’pfeqr % vttw 
fefe apgoEff % fer^q 3r ^ awife 
qqr felT ft, TWWT q?T f[ 5 |Tcft |; qT 

(iv) ferfe %fet wmr % gqqqsq % fa- q, 
qfeqrftffq 3 r q^fet % ferq qqqq tt 
qt 5 rr?ft |, 

/ , 

3 WH % ferrq % fact qra fferi 

(2) fofet tft wrft fe qrfeqq (1) % 3few 

aFjife qqqw trip qrq %qwr arrsntt t<w, fsrcfe 
few 4 % qqfeqq (3) % 'RffP qr few 6 % 
qqfeqq (3) it fefqfes fesfe qq 3 rnt <ft 

qfwfert, qft qr ir, fe^rt ^ft qftqf iwr * 
qfeq? qq % fer (ffer «ffeqrqf % qTq ferfeq 
fqfep %qr -<ft fewfer |) qqq 15 qq # qrqq 

fqqrsntrqr sffe srrq qft fewr ferr % 

qfT qfqq> qq % fer 3 TW qw % aTWKt feff, feW 
few 4 % qqfew (3) % qr^p qr few 6 
qftfeqq (2)*ir fefefeq few qrr sfe tfr 

qfeqfer |, .^t qr % ferr wnrqr, feg q^tq 
qqrqq qft few qfeffqq 20 qw % ferrw qqq [fefe 
few 4 % qqfew (3) % rtrgt; m few 6 % 
qqfew (2)] if fqfqfei few *fe qq qw *ft 
qftqfer | qr 36,000 w* qfef w> *ft qw ft, % 
srfqqr qfr ffe 1 

wq f tq re q—w qqfeqq % sfetq qqqrq qft fewra 
% qqferrq, feft qsqqife sttt feft warn 
®ft if feqnft fe qqWfqqfsr,. 3ft ^fet 
irqiqfsr % qlrrq 12 qrq % srfe^ |, qfiqfer 
qff ffe 1 

(3) fetft qq 3 qT qq 4 qwqTft stqtq 
qqqw qq festfer, qqfew (2) # qqq^qf atqqTT 
feqr arrqqr qT qqqft qqqr, gqqw qqw arfsrfqqq, 
1972 (1972 qq 39) % arsffq ?qif 5ft >ft qq% 
snj^q ^ ^feft 1 

(4) fe^ft qfeqitt q^t ar^q gqqw rqw qr 
few ^t qr=r qrnqrfqqqr % srtffq tfq |tt, 
few, qwqrft *Ft, qr qfeqrtt % qw fqffefr qt 


qwfqqfaferf qfr, qr qfq qftf qwfqwr qfr fen 
qqr | qr qff I qt q;q^rft % qrrafgq; ifeff ^fr 
W ferq % qtfe sqpq -iqq.q qfr ^qw qq qqw 

qj^TT 1 

(5) qqfew (1) ^ (4) if awrfe* feqt qrq 
% ffe frr, ?ft 

(i) qfi feft qrqqitt tx qq^qq^r qT a^q 

qTqqTfrq'f % fq^T feTT ir awrqM fe#t 
qqq % feq qr fqqfeq % <wrq Jf qr qrr% 
fep? ferfr qqrqrf qr sqqfK % 

fe[ qq^qf^f ^ urrfe 3 rfimfer qft wrqfr 

qfT 3 % qqqw TWTfq fT 

arnrqr ; 3fk 

(ii) ' 3 rft srfeqrq ifefeqfe, %qr ^ f 5 qtr qfe 

qr qq-sqf-f qff qrffe ferft qrqqrft rX 
qq% qq qqq %■ fer fee% fqqq qr 
feftq frfe qfft qf, arfertfer qft mv;, 
qft ^rrqft ^qqTq % grfe Trftr TWTfq 
fWt fefe fife ff fti 

20. fefer.—qfe ^q fewt % fe^qq % qqq 
it qqf qqq qr qfeqrf qqftqq ft, m qq feferqq 
% feT %^tq wr qft fefej fqrqr qm^rr 1 

[qq. q. 2 ( 3 )/qfe-HI/ 85 ] 
>r. qr. fe, qqrfr qfeq 

ministry of finance 

(Department of Economic Affairs) 

New Delhi, the 11th April, 1985 
NOTIFICATION 
Insurance 

Life Insurance Corporation of India Class III and Class IV 
Employees (Revision of Terms and Conditions of Service) 
Rules, 1985 

G.S.R. 357(E).—In exercise of the powers conferred by 
section 48 of the Life Insurance Corporation Act, 1956 (31 of 
1956) and in supersession of the Life Insurance Corporation 
of India Class III and Class IV Employees (Bonus and Dear¬ 
ness Allowance) Rules, 1981, the Life Insurance Corpora¬ 
tion of India (Class III and Class IV Employees) Pay 
Utiles, 1981 and the Life Insurance Corporation of India 
Class III and Class IV Employees (Superannuation and Retire¬ 
ment) Rules, 1983, except as respect things done or omitted 
to be done before such supersession, the Central Government 
hereby makes the following rules regulating certain terms 
and conditions of service of Class HI and Class IV em¬ 
ployees of the Life Insurance Corporation of India, namely:— 

1. Short title, commencement and applications.—(1) These 
rules may be called the Life Insurance Corporation of India 
Class III and Class IV Employees (Revision of Terms and 
Conditions of Service) Rules, 1985. 

(2) The provisions of these rules except rule 14 shall 
be deemed to have come into force on the 1st day of 
April, 1983 and rule 14 shall be deemed to have come into 
force on the 22nd day of February, 1983. 
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(3) Notwithstanding anything contained in sub-rule (2), 
where any Class III or Class IV employee gives a notice 
in writtiog lo the Corporation within thiity days of the date 
of publication of these rules in the Official Gazette, expres¬ 
sing his option to be governed by the provisions of these 
rules, except rule 14, with effect from the 11th day of 
April, 1985, then the Corporation may, by order, permit 
such employee to be governed by the said rules with effect 
from the said date. 

2. Definitions.—In these rules, unless the context otherwise 
requires,— 

fa) “Act” means the Life Insurance Corporation Act, 
1956 (31 of 1956); 

(b) “Employee” means an employee of the Life In¬ 
surance Corporation of India and includes any 
person who became such employee of the Cor¬ 
poration on the appointed day under the Act; 

- (c) “functional allowance” means an allowance paid 
to an employee for the performance of a specified 
function; 

(d) “Promotion Regulations” means the Life Insurance 
Corporation of India (Promotion) Regulations, 1976; 

(e) “Staff Regulations’' means the Life Insurance Cor¬ 
poration of India (Staff) Regulation, 1960; 

(f) words and expressions used in these rules and not 

defined but defined In the Staff Regulations shall 
have the meaning assigned to them in the Staff 
Regulations. 

3. Conditions of service of Class til and Class IV Em¬ 
ployees.—Notwithstanding anything contained in the Staff 
Regulations and the Promotion Regulations, the terms and 
conditions of service of Class III and Class TV employees 
relating to matters covered by these rules shall be regulated 
in accordance with the provisions of rules 4 to 19 of these 
rules. 

4. Scales of pay of Class III employees.—(1) The scales 
of pay of Class ITl employees shall be as under:— 

(1) Superintendents: 1210-75-2035-80-2385 

(2) Higher Grade Assistants 775-60-1135-EB-75-2035 

(V Section Heads: 660-45-750-60-1 •>90-75-18°0 

(4) Stenograhpers : 520-30-670-45-850-60-1150-EB- 

60-1210-75-1660 

(?) Assistants. Receiving 
and Paving Cashiers. 

Typists, Telephone 

Operators, Addressing 
Machine and Punch 
Card Operators, Com¬ 
ptometer Operators, 

Projectionists : . 520-30-670-45-850-60-1210-EB- 

75-1660. 


(6) Record Clerks : 460-20-570-25-720-EB-35-860- 

45-1130. 

(2) In addition to the scales of pay specified in sub-rule(l). 
the following categories of employees shall re 'eive a special 
allowance to the extent specified below :— 

1. Higher grade Assistants appointed as Internal Audit 

Assistants : 

(a) For the first five years — Rs. 180 p.m. 

(b) For the ntxt five years — Rs- 200 p.m. 

(c) For the subsequent years — Rs. 225 p.m. 

'. Stenographers — Rs. 245 p.m. 

3. Assistants appointed as Receiving and 

Paying Cashiers — Rs. 115 p.m. 


(3) The special allows me referred to in sub-rule ill shall 
not be treated as part of basic pay ; 

Provided that part of the special allowance, to the extent 
specified below, shall count for the purposes of provident 
fund, gratuity, house rent allowance, and for re-fixation of 
salary on promotion. 

■ a) in the case of Higher Giade Assistantss appointed as 
Internal Audit Assistants 

for the first live years — Rs. 110 p.m. 

for the next five years - Rs. 120 p.m. 

for the subsequent years — Rs. 135 p.m. 

(b) in the case of Stenographers —• Rs. 146 p.m. 

(c) in the case of Assistants appointed 

as Receiving and Paying Cashiers Rs. 70 p.m. 

(4,1 No employee except Banda and Duplicating Machine 
Operators, in the scale of pay of the Record Clerks, who 
shall be paid a functional allowance of Rs. 25 p.m., shall 
be entitled to the said allowance : 

Provided that an existing Class 111 employee, who is 
in receipt of the said functional allowance, shall 
continue to draw the same so long as he is holding 
the post to which the functional allowance 
attached, to be absorbed in future wage revision. 

(5) No Class III employee shall be entitled to any 
special pay. 

5. Promotions to the cadre of Section Heads and Superin- 
tendants.—-There shall be no fresh appointments or pro¬ 
motions to the cadre of Section Heads and Siiperintcndants 
on or after the 1st July. 1985. 

6. Scales of pay of Class IV employees.—(1) The scales 
of pay of Class IV subordinate employees shall be as 
under :— 

(1) Sweepers and Cleaners Rs. 415-10-415-20-775 

(2) Sepoys, Hamals, Head 

Peons, Liftmen and 

Watchmen, Dairies Rs- 430-10-450-20-790 

(3) Drivers Rs. 430-10-450-20-790 

(2) In adition lo the scale of pay specified in sub-rule (1), 
the following categories of employees shall receive a special 
allowance to the extent specified below, which shall tout 
as basic pay for all purposes :— 

(a) Liftmen, Watchmen, Head Peons : Rs. 33 p.m. 

(b) Drivers : 

Upto the 9th stage in the scale 

of pay Rs. 150 p.m. 

On the 10th stage and onwards 

upto and inclusive of the 14th 

stage in th f ' scale of pay Rs. 170 p.m- 

On the 15th stage and onwards Rs. 190 p.m. 

(3) No Class IV employee shall be entitled to any 
special pay. 

7. Addition to basic pay after reaching maximum of scale— 
Subject to the work record being found satisfactory— 

fa) an employee.— 

(i) in the scale of Assistant or Stenographer in Class- 

Ill; or 

(ii) in any of the scales in Class IV, who has reached 

the maximum of the scale of pay applicable to 
him. may be- granted for every two completed 
years of service after reaching such maximum, 
an additional increment equal to the last incre¬ 
ment drawn by him in the scale of pay, subject 
to a maximum of three such increments; 
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(b) an employee in the scaje of Record Clerk, Section 
Head or Higher Grade Assistant, who has reached 
the maximum of the scale, may be granted for 
every three completed years of service after 
reaching such maximum an additional increment 
equal to the last increment drawn by him in the 
scale of pay subject to a maximum of two such 
increments : 

Provided that where an employee is not granted 
additional increment referred to in clause (a) or 
clause Cbj at the end of two years or as the case 
may be, three years of service from the date of 
his last increment or the last additional increment, 
his case shall fall due for review in each calendar 
year in the month following that in which he com¬ 
pletes twelve moths of service in that year, so 
long as he has not been allowed the increment, and 
if if is decided to allow the increment, it shall 
take effect from the first of the month in which 
the review has fallen due in the calendar year in 
which the decision is taken to allow the increment. 

Explanation:—For the purpose of this rule, the competent 
authority to allow the additional increment shall be the 
authority competent to allow the employee to cross the 
efficiency bar as specified in Schedule IV to the Staff 
Regulations. 

8. Dearness allowances.—(1) The scales of dearness al- 
lawance of Class III and Class IV employees shall be deter¬ 
mined as under :— 

Index : All India Average Consumer Price Index Num¬ 
ber of Industrial Workers. 

Base : Index No. 332 in the series I960”-100 

Rate : Class III employes— 

1 per cent of the basic pay for every four points 
in the quarterly average of the All India Con¬ 
sumer Price Index above 332 points, subject to 
a maximum of Rs. 15.80 for every four points. 

Class IV employees 

1,2 per cent of the basic pay and the special al¬ 
lowance, if any, for every four points in the quarterly 
average of the All India Consumer Price Index 
332 points. 

(2) There shall be an upward revision of the dearness 
allowance payable for every four, points rise in the quarterly 
average (hereinafter referred to as the ‘"current average 
figure”) of the All India Consumer Price Index above 332 
points in the sequence 332-336-340-344 and so on; and 
there shall be downward revision of the dearness allowance 
payable if the current average figure falls below the index 
figure in the above sequence with reference to which the 
dearness allowance has been paid for the last preceding 
quarter. On the downward revison, the dearness allowance 
payable shall correspond to. the current avrage figures-if such 
current average figure is a figure in the above sequence; and 
the dearness allowance payable shall correspond to the figure 
in the above sequence next preceding the current average 
figure if such current average figure is not a figure in the 
sequence. For this purpose, quarter shall mean a period^ of 
three months, ending on the last day of March, June, Sep¬ 
tember or December. The final index figures as published 
in the Indian Labour Journal or the Gazette of India, which¬ 
ever publication is available earlier, shall be the index figure 
which shall be taken for the purpose of calculation of dear¬ 
ness allowance. 

(3) For the purpose of calculating dearness allowance for 
a particular month, the quarterly average for the last quarter 
for which the final index figures are available on the 15th 
day of that month shall be taken. Actual payment of this 
revised dearness allowance shall be made in the month 
following that in which the relevant index figutes are 
available. 

(4) For removal of doubt, it is clarified that the dearness 
allowance payable on the 1st April. 1983 shall be the amount 
determined in accordance with the rate specified in this 
rule on 160 points above 332 and all quarterly revisions 
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thereafter shall be deemed to fall due on the first of the 
month in which the quarterly average index figures were 
available for revision of dearness allowance under the rules 
before the commencement of this date. Accordingly, for 
April, 1983, the dearness allowance payable shall be a* 
indicated in the first entry in the Table given below and 
such allowane shall be deemed to have been revised there¬ 
after in accordance with the successive entries in the Table. 


TABLE 


Dear less Allowance 
payable for the 
months 

‘Quar¬ 
terly’ 
Average 
Index 
in multi¬ 
ples of 
four 
points 

Index 
, points 
above 
332 or 
which 

D A. is 
payable 

Rate 

Cl. Ill 

Cl. IV 

April, ’83 

492 

160 

40% 

48% 

May, ‘83 to July, ’83 

496 

164 

41% 

49.2% 

Aug. ‘83 to Oct., ’83 

520 

188 

47% 

56.4% 

Nov. ’83 to Jan., ’84 

548 

216 

54% 

64.8% 

Feb. ’84 to April, ’84 

556 

224 

56% 

67.2% 

May, ’84 to July. ’84 

560 

228 

57% 

68.4% 

Aug. ’84 to Oct., ’84 _ 

664 

232 

58% 

69.6% 

Nov. ’84 to Jan., ’85 

584 

252 

63% 

75.6% 


9. House rent allowances.—(1) The scales of house-rent 
allowances of Class III and Class IV employees, except those 
who have been allotted staff quarters, shall be at the rate of 
10 per cent of the basic pay plus the' portion of special allow¬ 
ance specified in the proviso to sub-rule (3) of rule 4 or sub¬ 
rule (2) of rule 6, subject to a maximum of two hundred 
rupees. 

(2) Employees who are allotted staff quarters shall not be 
entitled to any house rent allowances but they shall pay the 
approprite licence fee for the staff quarters in their possession : 

Provided that employees who have been . allotted staff 
quarters before tbe 1st day of April, 1983, shall continue 
to receive the house rent allowance paid to them as on the 
date preceding tbe date of commencement of this rule. 

10. City compensatory allowance :—(1) The scales of city 
compensatory allowance payable to Class III and Class IV 
employees shall be as under ;— 


Place of posting 

Rate 

Mini¬ 

Maxi¬ 



mum 

mum 


/ 

Rs. 

Rs. 

fa) Cities with popula¬ 

Class III 10 per cent 

65 

140 

tion. exceeding 12 

of basic pay 



lacs and Urban 

Class- IV 8 per cent 

40 

60 

Agglomeration of 

Panaji and Mar- 
mugoa 

of basic pay 



(b) Cities with popula¬ 

Class III 6 per cent 

45 

90 

tion of 5 lacs and 
above but not ex¬ 
ceeding 12 lacs, 
state capital, with 
population not ex¬ 
ceeding 12 lakhs ' nd 

of basic pay 



Chandigarh, Pondi¬ 

Class IV 4-1/2 percent 30 

35 

cherry. and Port 

of basic pay. 




Biair. 


Note : For the purpose of this rule, the population figures 
shall be those in the 1981 Census Report. 
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(2) Notwithstanding anything contained in sub-rule (1), 
any Class III or Class IV employees in receipt of an amount 
of Rs. 20 per month as city compensatory allowance imme¬ 
diately before the 1st day of April, 1983 shall continue to 
receive the said amount so long as he is posted at the same 
place to be absorbed in future wage revision. 


11. Hill allowance ,—(I) The scales of hill allowance 
payable to Cass III and Class IV employees shall be as 
follows :— 


(i) posted at places s’tuated at a height At the rate of 10 
of 1,500 meters and over abovi per cent of the 
mean sea level. basic pay, subject 

to a minimum of 
Rs. 35 and a 
maximum of Rs. 
100 per month. 


(ii) posted at places situated a’ a height 
of 1,000 meters and over but less 
than 1,500 meters above mean sea 
level, at Mecara and at places 
which are specifically declared as 
‘Hill Stations’ by Central/State 
Governments or their employees. 


At the rate of 8 per 
Cent of the.basic 
pay, subject to a 
minimum of Rs. 
30 per month and 
a maximum of 
Rs. 75 per month. 


12. Maximum limit of pay .—(1) No Class III employee 
shall, at any time, draw by way of basic pay, dearness allow¬ 
ance, special allowance and personal allowance, if any, an 
amount exceeding Rs. 3,500 per month in the aggregate. 

(2) No Class IV employee shall, at any time, draw by way 
of basic pay, dearness allowance, special allowance and per¬ 
sonal allowance, if any, an amount exceeding Rs. 2,100 per 
month in the aggregate. 


Provided that where the basic pay in the lower scale is a 
stage in the higher scale, the basic pay shall be fed 'dl till 
stage in the higher scale which is next above bis basic; pay 
the lower scale : 

Provided further that the basic pay shall be fixed at the» 
minimum of the higher scale where such fixation results in an 
increase in basic pay of at least one grade increment obtain¬ 
ing at the minimum of the higher scale : 

Provided also that where a Class III (Supervisory or Cleri¬ 
cal) employee is promoted as Class I Officer on or after the 
1st April, 1983, his basic pay in the higher scale of pay shall 
be fixed on the basis of the basic pay which he would have 
drawn on the date of fixation had he continued in the tower 
scale of pay applicable to him immediately prior to the 1st 
of April, 1983. 

(2) Subject to such conditions as may be imposed from 
tim to time, a personaf allowance may be granted to emp¬ 
loyees promoted to a higher cadre in consideration pf the 
loss in remuneration drawn by them in the lower cadre at 
the time of promotion. 

Explanation :—For the purpose of this rule, the portion 
of special allowance specified in the proviso to sub-rule (3) 
of rule 4 and sub-rule (2) of rule 6 shall be treated aa part 
of basic pay. t 

(3) In the case of an employee appointed to officiate in a 
higher grade he shall draw officiating allowance, which shall 
be equal to the difference between the basic pay in the lower 
scale and the higher scale under sub-rule (1) and (2) : 

Provided that officiating allowance referred to in sub-rule 

(3) may be reduced by the appointing authority specified in 
Schedule I to the Staff Regulations if the officiating arrange¬ 
ment is of a temporary nature and the circumstances justi¬ 
fy it. 


(3) Personal allowance, if any, payable under the Life 
Insurance orporation of India (Class III and Class IV Emp¬ 
loyees) Pay Rules, 1981, shall cease to be paid. 

13. Bonus ;—(1) No Class III or Class IV employees shall 
be entitled to the payment of any profit sharing bonus or any 
other kind of cash bonus. 

(2) Notwithstanding anything contained in sub-rule (1), 
every Class 111 and Class IV employee shall be entitled to a 
payment in lieu of bonus for everv year commencing on the 
1st day of April and ending with the 31st day of March cf 
the following year, at such rate and subject to such condi¬ 
tions as the Central Government may, by notification in the 
Official Gazette, determine having regard to the wage level, 
financial circumstances and other relevant factors : 

Provided that — 

(i) no payment in lieu of bonus shall be payable to 
any employee drawing a salary exceeding Rs. 1600 
per month; 

(ii) where the salary of an employee exceeds Rs. 750 
per month but does not exceed Rs. 1600 per month, 
the maximum payment in lieu of bonus payable to 
such employee shall be calculated as if his salary 
were Rs. 750 per month. 


16. Sick Leave :—A Class III or a Class IV employee shall 
be entitled to sick leave on medical certificate at the rate 
of one month for each completed year of service, subject to 
a maximum of sixteen months throughout the service in the 
Corporation : 

Provided that the casual leave and the additional casual 
leave admissible to such employee under sub-regulation (1) 
and (2) of regulation 62 of the Staff Regulations and not 
availed of by him, shall be converted into additional sick leave 
*on full pay up to a maximum of two months or on half pay 
up to a maximum of four months, during the entire period 
of his service to be availed of bv him on production of medi¬ 
cal certificate : 

Provided further that if such employee is suffering from 
any of the major diseases of Cancer, Leprosy, T.B., Paralvsis, 
Mental diseases. Brain tumour. Cardiac ailments or kidney 
diseases, he may be allowed special sick leave on half pnv 
for a period not exceeding six months if he has to his credit 
no sick Teave admissible to him. 

17. Maternity leave ;—The competent authority specified 
in Schedule IV to the Staff Regulations may grant to a fe¬ 
male employee maternity leave for a period which may ex¬ 
tend up to 3 months subject to a maximum of 12 months 
during the entire period of an employee’s service. 


Explanation :—For the purpose of this sub-rule “salary” 
means basic nay, special allowance, if any, dearness allow¬ 
ance. 

14. Superannuation and retirement :—An employee belo¬ 
nging to the Class III or Class IV. appointed to the service 
on or after the 22nd February 1983, shalr retire on- comple¬ 
tion of 58 years of age. provided that the competent authoriy 
specified in Schedule IV to the Staff Regulations may. if it is 
of the opinion that it is in the interest of the Corporation tc 
do so, direct such emplyoees to retire on completion of 55 
years of age or at any time thereafter on giving him three 
months’ notice of salary in lieu thereof. 

15. Re-fixation of salary :—(1) On appointment on a 
regular basis to a higher grade, the basic pay of a Class ITT or 
Class TV employee shall be initially fixed at one stave above 
that stage in the higher scale which is next above his basic 
pav m the lower scale : 


18. Provident Fund :—(1) Every Class III or Class IV 
employee, other than an employee on probation or an emp¬ 
loyee appointed on temporary basis or an employee who in 
contributing to an approved Superannuation Fund, shall cont¬ 
ribute every month to the Provident Fund established by the 
Corporation at the rate of 8-113 per cent of the aggregate of 
his basic pay including the portion of special allowance spe¬ 
cified in the proviso to sub-rule 13) of rule 4 or sub-rule 
(2) of rule 6. The Corporation shall contribute to the Pro¬ 
vident Fund every month an amount eaual to the actual 
contribution of each such employee subject to a maximum of 
8-113 per cent of the aggregate of the basic nay including 
the portion of special allowance specified in the proviso to 
sub-rule (3) of side 4 or sub-rule (2) of rule 6. 

(2) Transferred employees of the Oriental Government 
Security Life Assurance Company Limited, who are contri¬ 
buting to the Pension Fund of that company, which is be¬ 
ing continued with modifications as a separate Fund for such 
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employees only shall be entitled to pension according to the 
rules of that Fund. 

(3) Employees referred to in sub-rule (2) may however, 
be permitted to contribute to the Provident Fund establish¬ 
ed by the Corporation but the Corporation shall not be re¬ 
quired to make any conribution to the Provident Fund in res¬ 
pect of such employees. 

19. Gratuity :—(1) (a) A permanent Class III or Class IV 
employee who has been in continuous service of the Corpora¬ 
tion (including service with the insurer) for not less than 15 
years (excluding period of probation or temporary service in 
respect of employees recruited on or after the 1st September, 
1956) and 

(i) whose services are terminated by the Corporation for 
any reason whatsoever; or 

(ii) who voluntary resigns from the service of the Cor¬ 
poration; or 

(b) a permanent Class III or Class IV employees— 

(i) who dies while in the service of the Corporation; or 

(ii) who retires from the service of the Corporation; or 

(iii) whose services are determined either due to continued 
illness or accident incapacitating him from the pro¬ 
per discharge of his duties; or 

(iv) whose services are dispensed with owing to reduction 
of staff for reorganisation of establishment; 

shall be eligible for the payment of gratuity. 

(2) Gratuity admissible to an employee under sub-rule (1) 
shall be at the rate of one month’s terminal basic pay includ¬ 
ing the portion of special allowance specified in the proviso 
to sub-rule (3) of rule 4 or sub-rule (2) of rule 6, for each 
completed year of continuous service (inclusive of regular 
salaried service with the insurer) in respect of first 15 years 
and at the rate of half a month’s terminal basic pay including 
the portion of special 1 allowance specified in the proviso to 
sub-rule (3) of rule 4 and sub-rule (2) of rule 6 for each 
completed year of further continuous service; so, however. 


that the total gratuity admissible shall not exceed a maxi¬ 
mum of 20 months’ terminal basic pay including portion of 
special allowance specified of special allowance specified in 
the proviso to sub-rule (3) of rule 4 or sub-rule (2) of rule 
6 or Rs. 36,000 whichever is less. 

Explanation :—For the purpose of computation of gratuity 
under this sub-rule any period spent by an employee on extra¬ 
ordinary leave, exceeding 12 months during the entire period 
of his service shall be excluded. 

(3) Gratuity admissible to a Class III or Class IV employee 
shall be determined in accordance with the provisions of sub¬ 
rule (2) or calculated under the payment of Gratuity Act, 
1972 (39 of 1972), whichever is more favourable to him. 

(4) Subject to any lien the Corporation may have on the 
amount of gratuity admissible to an employee, the Corpo¬ 
ration shall pay to the employee or to the nominee or nomi¬ 
nees of the employees, or if no nomination has been made 
or is subsisting, to the heirs of the employee, the amount of 
gratuity admissible under this rule. 

(5) Notwithstanding anything contained in sub-rules (1) to 


(i) where the penalty of dismissal is imposed on an 
employee for any act involving violence against the 
management or other employees or any riotous or 
disordely behaviour in or near the place of employ¬ 
ment, the gratuity payable to him shalr stand wholly 
forefeited; and 

(ii) where the penalty of compulsory retirement, remo¬ 
val from service or dismissal is imposed on an emp¬ 
loyee for any act involving the Corporation in finan¬ 
cial loss, the gratuity payable to him -shall stand 
forfeited to the extent of such loss. 

20. Internation :—Where any doubt or difficulty arises 
as to the interpretation of these rules, it shall be referred to 
the Central Government for its decision. 

[F. No. 2(3)|Ins.III|85] 
A. C. SEN, .It. Secy. 
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